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OVERVIEW EXECUTIVE EDUCATION

Source: NEOM, Vision 2030

EDUCATION

Executive Education Overview KSA Labor Force and Executives Forecast Requirement for Executive Education in KSA

Executive Education
OPPORTUNITY DESCRIPTION: Invest in KSA's education sector by establishing high-quality, Executive Education focused providers

CXOs, Business Heads, 
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and other middle to senior 
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Short-medium term 
programs and courses 
targeted at professionals 
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Executive Education

EDUCATION

OPPORTUNITY DESCRIPTION: Invest in KSA's education sector by establishing high-quality, Executive Education focused providers

Overview of Executive Education 

EXECUTIVE EDUCATION AT A GLANCE

Skills of relevance globally

CXOs, Business Heads, VPs, Functional 
Heads, Directors, Senior Managers and 

other middle to senior management roles

Senior level executives often don’t 
have the time to commit to long 

periods of study and hence would 
benefit from part time-programs that 
help them work on their skills outside 

the working environment

Enables 
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learn part time 
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management 

related skilling
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Short-medium term programs and courses 
targeted at professionals working in 

managerial/executive roles

Alignment with key Vision 2030 objectives

Targeted 
professions

Description

Executive education proves to be 
important in exposing participants to 
up-to-date ideas especially in rapidly 
evolving job roles accelerated by the 

integration of technology
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Relative importance of soft skills
(2020)
Percentage of respondents

Proactive thinking 15%

Leadership 17%

Adaptability 14%

Communication 17%

Persuasion 8%

Others 21%

Source: TalentLMS – State of upskilling and reskilling report 2020

Reskilling and upskilling 

for future jobs in priority 

sectors identified under 

Vision 2030

Skill based career 

management to help 

improve skills acquired 

through work experiences

More convenient learning 

models that will allow adults to 

learn, reflecting their personal 

preferences and needs
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Executive Education

EDUCATION

OPPORTUNITY DESCRIPTION: Invest in KSA's education sector by establishing high-quality, Executive Education focused providers

KSA Labor Force and Executives Forecast

LABOR FORCE AND NEED FOR EXECUTIVE EDUCATION IN KSA

Requirement for Executive Education in KSA

Source: U.S.-Saudi Arabian Business Council; Degreed; Trade Press
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KSA needs to upskills 100-120K executives each year need meet the demands of the 
economy
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EDUCATION

CURRENT PROVISION OF EXECTUIVE EDUCATION TRAINING PROVIDERS

Existing Executive Education Training Institutes Case Study: Prince Mohammed Bin Salman College (MBSC) of Business & Entrepreneurship

• Founded in 2016, MBSC is a private co-ed university specializing 

in business, entrepreneurship, and executive education related 

courses with an aim to create entrepreneurs in KSA

• It has been established through an International partnership 

between Emaar The Economic City, Babson Global and 

Lockheed Martin under the umbrella of the Economic Offset 

Program in KSA

• Founded in 2002 as a private non-profit institute, Alfaisal

University is made up of five faculties, spanning from 

Business, Engineering, Medicine, Pharmacy, Science 

and General Studies

• The Centre for Executive Education at Alfaisal University 

College of Business's mission is to serve the community 

and attend to the professional development needs of 

individuals and organizations

Source: KSA Open Data

Case Study: Alfaisal University

4+ 80%
Business and 

Entrepreneurship 

Courses

Alumni from MBSC 

saw an increase in 

their salary

~4K 6+
Total enrolment in 

Alfaisal University

Customized executive 

education courses

Jouf

Tabuk

Hail

Madinah
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Riyadh

Makkah Eastern Province

NajranAseer

Jizan

Al Baha

To meet the growing needs of the economy, KSA will need to 

upskill/re-train ~100-120K executives every year

Alfaisal

University

MBSC

Mile

SAMPLE LIST OF LARGE EXECUTIVE EDUCATION TRAINING PROVIDERS

Executive Education
OPPORTUNITY DESCRIPTION: Invest in KSA's education sector by establishing high-quality, Executive Education focused providers

Sulaiman

Alrahji

King Saud 

University

Private

Public

Prince 

Sultan Uni

PMU

Al Yamanah

University
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Executive Education

EDUCATION

OPPORTUNITY DESCRIPTION: Invest in KSA's education sector by establishing high-quality, Executive Education focused providers

Types of executive education courses

EXECUTIVE EDUCATION COURSES AND DELIVERY

Types of training providers by price segment

Potential models of setting up Executive Education Centers

Source: Industry Participant Discussions

Types of courses based on duration

Types of courses based on course content

General Leadership 

Development Courses:

Development of all levels 

of management to build 

pipeline of future leaders 

to lead organizations

Specific Business-

related Courses:

Specific requirements for 

key challenges facing the 

organization or upskilling 

required in specific skills

Other Niche Courses:

Covers niche 

requirements, modules 

developed for sector-

specific training. E.g., 

healthcare, energy, etc.

Long-term management 

programs:

General management 

programs targeting 

executives seeking career 

advancement

Professional courses:

Certification based 

courses like CFA, CPA, 

ACCA, etc. typically 

offered by accredited 

academies

Short-term focused 

programs:

Short duration courses, 

typically a few days, 

focused on specific topics 

like finance

Standalone Training 
Providers

Academies at 
Consulting 
Companies

University Executive 
Education Arms

Budget/Mid-priced Premium Super-premium

There are various Executive Ed. courses based on content and duration The fee range of Executive Education Programs varies with the type of providers

Primarily, there are 2 models for setting up Executive Education Centers: B2B and B2C 

B2B models in Executive 
Education are more 
popular than B2C 

models due to the large 
volume of trainings being 
driven by large corporate 
houses for the purpose of 

upskilling

B2B

Model in which 
Executive Education 
providers collaborate 
with corporations to 

provide training to the 
employees based on 

upskilling needs

B2C

Provision of Executive 
Education to 

executives who sign 
up for courses on an 
individual basis for 

professional 
development
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Licensing Entity: 

Ministry of Education  
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DISCLAIMER

• This report must be used only to access information, and
the information must not to be construed, under any
circumstances, explicitly or implicitly, as an offer to sell or
a solicitation to buy or sell or trade in any opportunity
herein mentioned.

• Ministry of Investment (MISA) has no undertaking to
update these materials after the date, with the
understanding that such information may become
outdated or inaccurate.

• Mentioned information in this report is obtained from
reliable sources but its accuracy and reliability are in no
way guaranteed. No guarantee of any kind is tacit or
explicit when projections of future conditions are
attempted. MISA has used public/or confidential data and
assumptions and has not independently verified the data
and assumptions used in the analyses. Changes in
underlying data or operating assumptions will clearly
impact the analyses and conclusions.

• The financial evaluations, projected market and financial
information, and conclusions contained in these materials
are based upon standard methodologies, are not definitive
projections, and are not guaranteed by MISA

• The content of this report must not be construed as an
implied promise or guarantee for profit or limited loss
express or implied by or from MISA or any of its officers,
directors, employees and affiliates. All mentioned
investments in this report are subject to risk, which should
be considered prior to making any investment decisions

• MISA shall have no liability whatsoever to any third party,
and hereby any third party waives any rights and claims it
may have at any time against MISA with regard to this
report, any services or other materials, including the
accuracy or completeness thereof.
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CONNECT WITH US FOR MORE DETAILS:

EducationSector@misa.gov.sa

mailto:EducationSector@misa.gov.sa

